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PREFACE
This inspection report follows the ISI schedule for intermediate inspections, focusing 
primarily on compliance with the National Minimum Standards for Boarding Schools (NMS).  
The inspection occurs over a period of two and a half continuous days in the school.

The Independent Schools Inspectorate (ISI) is the body approved by the Secretary of State 
for the purpose of inspecting schools belonging to the Independent Schools Council (ISC) 
Associations and reporting on compliance with the Education (Independent School 
Standards) (England) Regulations 2010.  From September 2011 the inspection of boarding 
welfare forms part of the inspection process.  This inspection focuses on the school’s 
compliance with the National Minimum Standards for Boarding Schools.  It comments on 
the progress made by the school in meeting the recommendations set out in the most 
recent statutory boarding inspection.  Boarding inspections were previously carried out by 
the Office for Standards in Education (Ofsted), Children’s Services and Skills.  The relevant 
Ofsted report refers to an inspection in April 2008 and can be found at www.ofsted.gov.uk 
under Children’s social care/Boarding School.

The inspection of the school is from an educational perspective and provides limited 
inspection of other aspects, although inspectors comment on any significant hazards or 
problems they encounter which have an adverse impact on children.  The inspection does 
not include:

(i) an exhaustive health and safety audit
(ii) an in-depth examination of the structural condition of the school, its services 

or other physical features
(iii) an investigation of the financial viability of the school or its accounting 

procedures
(iv) an in-depth investigation of the school’s compliance with employment law.
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INSPECTION EVIDENCE
The inspectors conducted formal interviews with boarders, held discussions with senior 
members of staff and with a governors’ representative, observed a sample of the extra-
curricular activities that occurred during the inspection period, and attended registration 
sessions.  Inspectors visited each of the boarding houses and the facilities for sick or injured 
pupils.  The responses of parents and boarding pupils to pre-inspection questionnaires were 
analysed, and the inspectors examined regulatory documentation made available by the 
school.

Inspectors

Mrs Deborah Forbes Reporting Inspector
Mr Douglas Robb Team Inspector for Boarding

(Headmaster, SHMIS school)
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1. THE CHARACTERISTICS OF THE SCHOOL
1.1 Trent College was founded in 1866 by Francis Wright, a Victorian philanthropist, as 

a boys’ boarding school with an evangelical Christian ethos.  It is situated in Long 
Eaton on the outskirts of Nottingham.  Girls were admitted, initially to the sixth form, 
in 1975 and the school became fully co-educational in 1992.  It is a charitable trust 
with a governing body drawn mainly from the local area, the parent body and former 
pupils.  A junior school and nursery share the same foundation and the same site.  
The school aims to be a community that nurtures confidence, empathy, spiritual 
awareness and integrity in every individual.  Pupils are encouraged to explore their 
whole range of talents and to aspire to, and achieve, success intellectually, 
physically, socially and emotionally.  The school is committed to ensuring that pupils 
leave equipped with knowledge of themselves, of their abilities and of the world they 
inherit.

1.2 There are 758 pupils on roll (458 boys and 300 girls), a quarter of whom are in the 
sixth form.  The vast majority of pupils complete A levels and go on to higher 
education.  Most of the 143 boarders (84 boys and 59 girls) board weekly and 
started the school as day pupils before converting to boarding.  There are 30 full 
boarders, including 21 pupils from overseas.  Approximately half of the sixth form 
choose to board for their final two years.

1.3 Boarding accommodation is organised into four houses.  Martin House 
accommodates sixth-form girls and is a short walk from the main school, as is Blake 
House, for sixth-form boys.  Shuker House, for boys from Year 8 upwards, and 
Bates House, for girls from Year 8 upwards, are both within the main school building.  
Each house has a resident housemaster or housemistress, supported by a resident 
assistant, tutors and domestic staff.  The head of boarding is the deputy head 
pastoral.

1.4 Since the previous inspection the school has refurbished three of the boarding 
houses.  It has also renewed the information and communication technology 
equipment and all houses have the means for boarders to use visual electronic 
communication with their parents.  A new library has been provided, as has a large 
new dining facility and whole-school assembly venue.

1.5 Of the 19 pupils who have English as an additional language (EAL), 14 receive 
support for their English.  The school has identified 237 pupils as having special 
educational needs and/or disabilities (SEND).  All of them receive specialist learning 
support from the school.

1.6 National Curriculum nomenclature is used throughout this report to refer to year 
groups in the school.



Trent College 2

© Independent Schools Inspectorate 2012

2. SUMMARY
(i) Compliance with regulatory requirements

2.1 The school meets all the National Minimum Standards for Boarding Schools 2011.

(ii) Recommendations for further improvement

2.2 The school is advised to make the following improvements.

1. Bring the small communal areas of Blake House up to the standard of the 
other houses.

2. Provide additional food to the boarding houses after tea so that it is available 
to those who need it.

(iii) Progress since the last inspection

2.3 The school has made good progress since the previous Ofsted boarding welfare 
inspection in 2008 in addressing both of its recommendations.  Welfare plans for the 
pupils are now prepared and followed, with the agreement with parents.  The 
governing body now monitors welfare provision carefully by means of a welfare 
committee chaired by a governor and consisting of senior staff.
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3. COMPLIANCE WITH NATIONAL MINIMUM STANDARDS

3.(a) Boarding provision and care

3.1 The school meets all of the NMS under this section.

3.2 A thorough induction programme is provided to new boarders.  All are assigned a 
peer mentor to help them to settle in.  They have a choice of staff to whom they may 
turn for help.  Each house clearly displays and makes known to pupils the telephone 
numbers of independent listeners and of appropriate helplines to contact in any 
cases of distress.  [NMS2]

3.3 Boarders have a range of sporting facilities available to use and health is a theme of 
the enrichment programme for pupils.  Boarders who are unwell are treated in the 
appropriately equipped medical centre, run by two qualified nurses.  The school 
implements a range of policies for the care of pupils who need first aid or who have 
illnesses or longer-term conditions.  Boarders are able to self-medicate following a 
risk assessment on Gillick competence undertaken by medical staff.  House staff are 
able to dispense homely remedies in the boarding houses.  [NMS3]

3.4 Boarders can easily contact family and friends through the use of telephones and 
email.  Boarders from overseas have access to computers that provide means of 
visual electronic communication.  [NMS4]

3.5 The boarding houses are regularly maintained and the rooms are in good condition.  
Boarders can personalise their own spaces and each has a desk at which to work.  
The common space and facilities in Blake House are of a lower standard than the 
other houses.  The kitchen is small for the number of boys who use it and the ground 
floor showers need refurbishment.  External use of CCTV around the boarding 
houses for the pupils’ protection does not infringe their privacy.  [NMS 5]

3.6 The boarders benefit from a good range and quality of nutritious food, with choices 
to meet all needs.  All boarding houses have kitchens where boarders can make 
themselves snacks and drinks.  Boarders’ tea is served at an early time and some 
pupils are hungry later in the evening.  Fruit and cake are sent to all houses after tea 
but some boarders would benefit from additional provisions.  [NMS8]

3.7 Laundry arrangements are suitable.  Clean bed linen is provided each week and 
clothing is laundered in good time.  Boarders have the use of individual safes in their 
bedrooms to keep valuables secure and they can lock their bedrooms.  The school’s 
shop and library sell stationery and supplies.  [NMS 9]0

3.8 The boarders are able to engage in a wide range of enrichment activities and full 
boarders have trips arranged at the weekends.  The school enjoys good sporting, 
music, drama, and design and technology facilities that the boarders use for 
recreation.  They have access to information about events in the world through 
newspapers, television and the internet.  [NMS 10]
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3.(b) Arrangements for welfare and safeguarding

3.9 The school meets all of the NMS under this section.

3.10 The school has a detailed health and safety policy and extensive risk assessments 
to ensure the safety of boarders.  A head of security is employed and boarders feel 
confident that they are protected.  The procedures for ensuring the safety of 
boarders when on and off site address all reasonable risks.  [NMS6]

3.11 Fire risk assessments have been undertaken and regular fire drills are conducted, 
usually in the early morning.  The school has recently undergone a detailed 
assessment by a consultancy and is responding positively to its recommendations.  
[NMS 7]

3.12 The school has robust arrangements for safeguarding and promoting the welfare of 
its pupils.  The welfare committee of senior staff, headed by a governor, ensures that 
both policy and practice are compliant with regulatory requirements.  The governor 
reports to the whole governing body.  The designated staff member for child 
protection has a deputy and has established helpful relationships with external 
agencies.  Staff training and induction are meticulously undertaken and recorded, 
and the designated member of staff also raises awareness of the pupils in the 
personal, social and health education programme.  [NMS11]

3.13 The school’s policy to promote good behaviour amongst the pupils complies with 
legislation and guidance, and is understood by staff and pupils.  Rewards and 
sanctions are consistently and clearly set out.  Boarders are confident that bullying is 
dealt with quickly and effectively on the rare occasions when it occurs.  Pupils who 
commit serious misdemeanours are dealt with firmly but the school seeks to 
understand the reasons for misbehaviour and offers support, including counselling, 
to them.  [NMS 12]

3.14 Safe recruitment procedures are followed and the central register of appointments is 
suitably maintained.  A particular feature of the register is that it also records when 
individual staff have undergone child protection training.  All people over the age of 
16 who are not employees of the school but who reside on site have been checked 
by the Criminal Records Bureau and have signed an agreement with the school.  
Visitors to the site are kept under appropriate supervision.  [NMS 14]

3.(c) Leadership and management of the boarding provision

3.15 The school meets all of the NMS under this section.

3.16 Boarding policies and practices are clearly set out in a handbook that is freely 
available on the school website.  Pupils are given a copy of the handbook and 
understand its contents well.  [NMS1]

3.17 A member of the senior management team is responsible for boarding and there are 
well-established procedures for self-evaluation and development of the houses.  
Channels of communication are well understood.  A committee chaired by a 
governor is closely involved with the development of boarding, which is fully 
integrated into the school’s development plan.  The records required by the NMS are 
suitably maintained and monitored.  [NMS 13]

3.18 There are job descriptions for all staff involved in boarding and a detailed induction 
process is followed.  An appraisal system is in place and a number of staff have 
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availed themselves of the opportunity to gain professional qualifications.  The links 
between academic staff and boarding staff are developing.  They are aided by 
teaching house staff and by the presence of the house tutors who also are on hand 
to help pupils with SEND or EAL when they are doing their prep.  Boarders confirm 
that there are sufficient staff on duty at night and they can easily identify the person 
whom they should contact if there is a concern.  The school has a written procedure 
for what to do if a boarder is missing.  Effective rules about signing out of houses are 
in place.  Boarders are suitably supervised in visits to staff accommodation.  
[NMS15]

3.19 Pupils said that they feel well cared for and that staff treat them without 
discrimination, responding to their individual needs.  There are written guidelines for 
staff on promoting equality of opportunity.  Boarders stated that they enjoy the 
experience and benefits of boarding.  [NMS 16]

3.20 Pupils have a number of opportunities to express their views, both formally and 
informally.  Boarders are represented on the school council and the food committee.  
House meetings and a complaints procedure are in place.  Each house has a 
suggestions box so that views can be made anonymously, as well as a ‘respect box’ 
where pupils may report behaviour that troubles them.  Each year the school 
conducts pupil and parent questionnaires, analysing the results and acting on them.  
Pupils are confident that they can express their views without being penalised.  
[NMS 17]

3.21 The school has, and follows, an appropriate complaints policy, and records are kept 
of how each complaint is handled and resolved.  [NMS 18]

3.22 Each boarding house has a pupil head of house and deputy.  The head of house is 
also a school prefect and participates in a full training programme.  Heads of house 
have job descriptions and they have a positive role in making their houses 
welcoming, friendly places.  House staff ensure that good relationships are 
maintained amongst all pupils in the house.  [NMS 19]

3.23 The school does not arrange lodgings for pupils.  [NMS 20]


